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Equality and Diversity Policy  
 
College Mission Statement 
 
Mission, Vision and Values 
 
Our Mission 

• To enable all our learners to achieve their maximum potential 
Our Vision 

• To be excellent in everything we do 
• To develop in our students the behaviours, knowledge and skills to contribute effectively to the 

world in which they live 
• To promote a culture of equality, respect and safety 

Our Values 
• We respect all members of the College community 
• We believe in the equal value of each individual  
• We accept our changing responsibilities to the local and wider community 
• We value excellence in all that we do 

 
The Equality and Diversity Policy underpins the mission, vision and values of the College.  The College is 
proud of its diverse community and takes opportunities to celebrate diversity and to value the differences 
between individuals within the whole College community.  We actively challenge expressions of prejudice 
and discrimination that come to our attention.  Staff and students found to be in breach of the Equality and 
Diversity Policy may be subject to College disciplinary procedures.  Some breaches may constitute a criminal 
offence. 
 
Responsibility for complying with this policy rests with all members of the College community.  The 
implementation and review of this policy will be the responsibility of the Principal and the Corporation. 
 
Policy Aims 

• To provide a safe and welcoming College community 
• To promote diversity and to advance equality of opportunity 
• To challenge inequality and discrimination 
• To enable students to succeed and achieve, narrowing any achievement gaps 

 
The Policy applies to all members of the College community including: 

• All staff, including permanent, temporary, contractors, governors and job applicants 
• All students enrolled on courses at the College, including those courses on and off site. 
• All prospective students applying to come to College 
• All visitors to the College including those hiring the facilities 
• All partners e.g. employers and schools 
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Compliance with specific legislation 
The College is required to meet its legal obligations as set out in the Equality Act 2010. 

• Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the 
Act 

• Advance equality of opportunity between people who share a protected characteristic and those 
who do not 

• Foster good relations between people who share a protected characteristic and those who do not 
 

The protected equality characteristics are: age (including children and young people), disability, gender 
reassignment (transexual), pregnancy and maternity, race, religion or belief, sex and sexual orientation. 
 
Following identification of any issues arising from the College’s annual self-assessment report, the College 
will publish equality information and objectives, as required by the Equality Act 2010.  Every policy in the 
College will have due regard to the aims of the Equality and Diversity Policy when first produced and in 
subsequent reviews of each policy. 
 
The Equality and Diversity Monitoring Group, chaired by the Deputy Principal, will take responsibility for 
annual monitoring and review of the Equality and Diversity Policy and progress against the objectives set.   
 
Policy Aims 
To provide a safe and welcoming College community 
The College expects all students, staff, governors and partners to familiarise themselves with the Equality 
and Diversity Policy and to conduct themselves in accordance with the principles outlined in it. 
 
To promote diversity and to advance equality of opportunity 
The College will promote equality of opportunity and positive relationships between all members of the 
College community.  The College will provide relevant Equality and Diversity training to all staff to help them 
to carry out their role in achieving the aims set out in this policy. 
 
To challenge inequality and discrimination 
The College will endeavour to ensure that no policies or procedures impact less favourably on any of the 
groups with protected characteristics and will carry out an impact assessment on policies through the cycle 
of review that has been established.  The College will monitor equality and diversity incidents and complaints 
and all staff should feel confident to challenge discriminatory behaviour, harassment and victimisation 
relating to any member of the College community.   The College will also monitor the characteristics of both 
staff and students involved in incidents, complaints or disciplinary proceedings.  Action will be taken to 
review and to understand any patterns that might be of concern. 
 
Any member of the College community who becomes aware of any acts of discriminatory behaviour, 
harassment or victimisation has a duty to report this.  This can be reported in the first instance to any 
member of the Safeguarding team, any manager in the College or directly to the Principal’s office.  All 
reports of this nature must be notified to the Head of Quality who will ensure that an investigation is carried 
out. 
 
To enable students to succeed and achieve, narrowing any achievement gaps 
The College will take positive steps, where possible, to address any significant gaps in achievement or under-
representation of and between different groups of learners.  This will be analysed annually on receipt of 
examination results and curriculum Departments will identify mitigating actions in their self assessment 
report action plans.  The College will continue to recruit a diverse student body, widening participation, 
including socially and economically disadvantaged learners in the provision of education and training. 
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Equality Objectives 2013/2014 to 2015/2016 
 

• To increase success rates on all programmes to match or exceed national averages ensuring that 
there are no significant achievement gaps between different groups of learners. 

 
• To ensure that Equality and Diversity are embedded in curriculum and tutorial planning and delivery. 

 
• To gather information about the proportions of staff with protected characteristics identified by the 

Equality Act 2010; to consult on how best to gather similar information in relation to our learners. 
The overall aim being to enable effective monitoring of the College's compliance with the Act's 
general duties. 
 

• To consult with learners and staff with protected characteristics in order to assess the impact of our 
policies and processes and to incorporate feedback into future planning. 
 

• To identify and establish links with external partners – these will typically include both national and 
local organisations and support groups - to assist us with meeting our present objectives and 
identifying priorities for further action. 
 

• To further develop our professional development programme in relation to the protected 
characteristics covered by the Equality Act 2010. 
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