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April 2014 
 

The College’s Activity in relation to its Equality and Diversity Policy 
 

 
At Richmond upon Thames College our mission is to enable all our learners to achieve their maximum 
potential.  We are therefore committed to a number of values that demonstrate the importance we place on 
Equality and Diversity. 
 
Our Values 
 

• We respect all members of the College community 
• We believe in the equal value of each individual  
• We accept our changing responsibilities to the local and wider community 
• We value excellence in all that we do 

 
Our Equality and Diversity policy underpins the mission, vision and values of the College.  The College is 
proud of its diverse Community and takes opportunities to celebrate diversity and to value the differences 
between individuals within the whole College community. 
 
Our Students 
 
We have a strong track record of enrolling students from across all areas of London from a range of 
backgrounds and abilities.  We recruit students from a very diverse range of postcode areas encompassing 
some of the most deprived socio-economic areas in London to some of the most affluent.  
 
The College attracts a large number of students from 28 of London’s 33 Boroughs. Students are drawn from 
over 300 schools across the capital, creating an ethnically rich and diverse student body.  
 
We have a thriving provision for students with learning difficulties and disabilities and have an impressive 
track record of providing support to enable full participation in learning, College life and progression 
opportunities. 
 
The Equality Act 2010 
 
In line with the Equality Act 2010, the College is striving to ensure that it meets its duties to:  
 

• Eliminate unlawful discrimination, harassment and victimisation and other conduct prohibited by the 
Act 

• Advance equality of opportunity between people who share a protected characteristic and those 
who do not 

• Foster good relations between people who share a protected characteristic and those who do not 
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How does Richmond upon Thames College meet its legal duties under the Equality 
Act 2010? 
 
The College’s Equality and Diversity Policy identifies four key aims which should guide and govern the 
College at an institutional level in all that it does. The aims (detailed below) underpin the College’s practice 
and support the College’s mission to enable all its learners to achieve their maximum potential. All members 
of the College community can help ensure that we do this: students, staff, Corporation members and 
partners. 
 
The key aims of the College’s Equality and Diversity Policy are: 
 

• To provide a safe and welcoming College community 
• To promote diversity and to advance equality of opportunity 
• To challenge inequality and discrimination 
• To enable students to succeed and achieve, narrowing any achievement gaps 

 
In fulfilling the key aims in the College’s Equality and Diversity policy we: 
 

• Put the Equality and Diversity Policy into practice when we review performance and set targets 
• Inform and raise awareness throughout the College with staff, students and partners about Equality 

and Diversity issues and promote diversity and advancing opportunity for all 
 
The College’s Activity in relation to its Equality and Diversity Policy  
 
The College provides a wide range of student support services to help students to deal with factors which 
may affect their ability to achieve their educational goals.  Support services include counselling services for 
students with mental health and other concerns, welfare advice and practical assistance for students with 
housing and financial support needs, a team of specialist staff who provide Additional Learning Support for 
students with a very wide range of needs. 
 
The College puts the Equality and Diversity Policy into practice when we review performance and set 
targets: 
 

• The College has an annual process of formal self-assessment in which all areas of the College review 
their work of the previous year and identify strengths and areas of improvement for the coming 
year.  A summary of the key areas for improvement forms the College Quality Improvement Plan 
which is monitored throughout the year to make sure we achieve the improvement targets we have 
set. 

 
• The College’s Equality and Diversity Monitoring Group evaluates the progress of the College in 

achieving the aims of its Equality and Diversity Policy.  It draws members from a range of staff across 
the College.  The Deputy Principal leads on Equality and Diversity with support from the Head of 
Quality.  The Monitoring Group reports directly to the College Leadership Team.   

 
The College informs and raises awareness with staff, students and partners about Equality and Diversity 
issues and promoting diversity and advancing opportunity for all: 
 

• Lesbian Gay Bisexual Transgender (LGBT) events: The LGBT Society 'Shout' meets weekly for 
discussions and support around LGBT issues. Activities are run to raise awareness, e.g. LGBT History 
month quiz, stall held at Freshers' fair, informative displays around the College and presentations on 
the plasma screen in Glades.  
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• Black History Month (BHM) takes place during October.  The aims are to encourage students to work 

together to promote the month and aid the promotion of diversity through raising awareness of the 
historical contribution to society.   Promotion of BHM is carried out during Freshers‘ Fair.  Activities 
include a Talent Show.  

           
• Health Week: Health week events are arranged to coincide with World Aids Day and include 

awareness raising of the needs of people with a range of health needs including HIV /Aids, Sickle Cell 
Disease, Mental Health issues etc.  Contributors to the event include MindApples, Young Minds, 
Terrence Higgins Trust, and Amnesty International. 
 

• Inclusive counselling campaign:  a poster campaign to encourage more male students to access 
college counselling services resulted in an increase in male students using these services.  Additional 
counselling appointments and drop in sessions have been provided for all students. 

 
• Islamic awareness week:  The Islamic Society members prepared and facilitated a week of events to 

raise awareness and understanding of Islam for the wider college community.  
 

• The Apple Tree Café is open to staff and students and is run by students from our Supported 
Learning area which has provision for students with a range of learning difficulties and disabilities.   

 
• The College Continuing Professional Development programme keeps staff up to date with best 

practice in Equality and Diversity, including through the work of our Teaching and Learning 
Advocates.  All new staff receive the same induction which includes the implications of the Equality 
Act for their jobs and their workplace.  Training on topics such as working with students with Mental 
Health issues is also delivered to specific groups of staff. 

 
• Equality and Diversity is explicitly embedded in the curriculum of many subjects such as Health and 

Social care, Child care, Sociology.  An example of good practice is in the Catering curriculum where 
cuisine from around the world is included in schemes of work.  Choices of texts in English and 
Performing Arts reflect the diversity of our College community.  In Engineering and Technology 
activities to attract female students are a regular feature of our recruitment cycle. 

 
• The Partnership Scheme offers students (partners) the ability to work alongside other students with 

learning difficulties or disabilities.  Partners assist during lunch times and in activities such as Dance. 
 
 


